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NOTE: Specific references cited to the Act are in square brackets — e.g. [Section 9]
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Purpose of the Occupational Health and Safety Act

The purpose of the Occupational Health and Safety Act (“the Act”) is to define the roles of
workers, supervisors, employers and the Ministry of Labour in the prevention of injury and
occupational illness in the workplace. The Act requires employers to take responsible action
for the health and safety of their employees and provides a minimum standard for safe and
healthy workplaces. It is the intention of the Act to develop an internal responsibility system
within the workplace which involves an atmosphere of communication and co-operation
between employers and employees, making them active partners in protecting workers from
hazards to their health and safety.

2. Role of OSSTF/FEESO Bargaining Units

OSSTE/FEESO Bargaining Units have the following rights and duties concerning the health
and safety of its members in the workplace. [Referenced to relevant sections of the Act].

A.  To select a member to serve as Health & Safety Officer for the Bargaining
Unit/District and representatives of the Bargaining Unit on the Joint Health
and Safety Committee (JHSC). [Section 9(8)]

B. To ensure that members receive a minimum of Level 1 and, preferably also “certified
worker” training, from the Workers Health and Safety Centre. [Section 9 (14) (15); also
OSSTF/FEESO Policy 6.7.4.1 — the Workers Health and Safety Centre trains OSSTF/FEESO members.]

C. To consult with the Ministry of Labour on disputes regarding the formation and

operation of JHSC. [Section 9(39)]

D. To receive reports from the Bargaining Unit/District Health and Safety Officer.

E. To receive from the Employer
1. a copy of any order made under “Toxic Substances”, [Section 33(3)]
2. immediate notification of a “critical injury” or death of a member at a

workplace, [Section 51(1)]

3. notification in writing within 4 days of the occurrence where an accident,
explosion or fire caused non-critical injury to a member at a workplace
whereby the member was disabled from performing usual work or required
medical attention, [section 52(1)]

4. notice in writing within 4 days of being so advised, of any member who has
an occupational illness, [Section 52(2)]
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5. notification that a former member, or a person on behalf of such member,
has notified the Employer that the member has or has had an occupational
illness. [Section 52(3)]

To appeal in writing to the Minister within 14 days of the making of any order made
under (E) above or appeal to the Ministry of Labour regarding non-issue of orders
where a member feels that orders should have been written. [Section 33(4)]

To ensure that the Bargaining Unit/District Health & Safety Officer, as a member of
the JHSC,

1. attends without delay to investigate a work refusal by any member, or a
workplace inspection by a Ministry of Labour Inspector, [Section 43(a) and 54(3)]

2. becomes “designated” by the JHSC to attend any and all testing in members’
worksites concerning occupational health and safety, [Section 9(18)(e)(f); Section
11(3)]

3. is provided by the employer such time from regular duties as is necessary to
attend JHSC meetings and carry out the duties of a JHSC member, plus a
minimum of one hour preparation time before each meeting, [Section 9(34)]

4. receives regular salary or regular hourly rate of pay for all time spent on

duties as a member of the JHSC. For hourly paid members, overtime spent
on these duties must be provided [Section 9(35)]

To ensure that the Bargaining Unit/District Health & Safety Officer has also
received notification referred to in item E.) above. [same Sections cited for each apply]

To ensure, where possible, that members are represented by the Bargaining
Unit/District Health & Safety Representative (as a member of the JHSC) during an
inspection of a workplace conducted in compliance with the Act. [Section 9(24) of the Act

states that whenever possible this person shall be a “certified worker”.]

To ensure that the time spent by the Bargaining Unit/District Health & Safety
Officer, as a member of the JHSC, on duties under the Act is deemed to be work
time by the Employer for which the member is compensated. [Section 9(35), 54(5)]

To request from the Workplace Safety and Insurance Board (WSIB) an annual

summary of injury/illness data relating to the Employer and the workplace. [Section
12(1)]
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To ensure that all members know their responsibilities to provide information and to
facilitate the work of the Bargaining Unit/District Health & Safety Officer and a

Ministry of Labour Inspector in the performance of their duties under the Act. [Section
9(29), (31); 54(1)(h)]

M. To promote awareness among all members of their other duties under the Act. [Section
28]

N. To ensure that no member is threatened with, or actually, disciplined, dismissed, or
suspended, or penalized, intimidated or coerced by the Employer or supervisor
regarding any health or safety issue related to the Act, its Regulations, or a Ministry
of Labour order. [Section 50(1)]

O. To represent and protect any member who complains that circumstances listed in
item (N) above do apply. [Section 50(2)-(7)]

~

To participate, through the Bargaining Unit/District Health & Safety Officer (as
JHSC member), in Employer’s annual review of the workplace Health and Safety
Policy and monitor its implementation. [Section 25(2)())]

In addition, OSSTF/FEESO has policies regarding Health and Safety issues: [OSSTF/FEESO
Policies and Procedures Manual, 2010-2011]

6.7 Health and Safety Working Conditions

6.7.1  Itis the policy of OSSTF that collective agreements should contain provisions for the
protection of Members with respect to the Occupational Health and Safety Act and its
Regulations. (R.10)

6.7.2 It is the policy of OSSTF that employers should develop and/or utilize a Workplace
Hazardous Materials Information System (WHMIS) and First Aid training
programs acceptable to the Bargaining Unit. (R.10)

6.7.2.1 It is the policy of OSSTF that employers should make it a priority to train all staff
during regular working hours, with replacement coverage, if necessary, or consider
using paid professional development days, using programs acceptable to Bargaining
Unit on issues of first aid, safety, violence, and emergency procedures. (A07)

6.7.3  Itis the policy of OSSTF that employers should ensure that delivery of the
WHMIS training program should be by qualified instructors acceptable to the
Bargaining Unit. (R.10)
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6.7.4  Itis the policy of OSSTF that workplace inspections should be conducted by a
certified worker member of the Joint Health and Safety Committee in accordance
with the Occupational Health and Safety Act. (R.10)

6.7.4.1 Itis the policy of OSSTF that the minimum training for Health and Safety
Representatives should be Certification from the Workers’ Health and Safety Centre.

6.7.4.2 It is the policy of OSSTF that each workplace should be fully inspected monthly.
(A.07)

6.7.5 It is the policy of OSSTF that employers should not require Members to participate
in employer-mandated WHMIS training programs beyond the normal school day or
outside the defined school year without the consent of the Bargaining Unit. (R.10)

6.7.6 It is the policy of OSSTF that, in the event that a Bargaining Unit gives assent for
training beyond the normal school day or defined school year, the employer should
provide Members with appropriate compensation or compensating lieu time during

the defined school year. (R.10)

6.7.7 It is the policy of OSSTF that district school boards should not use school buildings
or property as storage sites for polychlorinated biphenyl (PCB) wastes. (R.10)

6.7.8 It is the policy of OSSTF that employers should provide information to enable
Members to work in a safe and healthy manner. (R10)

6.7.9  Itis the policy of OSSTF that employers should inform Members about potential
threats or hazards in the workplace. (R.10)

6.7.10 It is the policy of OSSTF that employers, in consultation with the local Bargaining
Units, should develop, or review annually, emergency response procedures and alert
systems. (R10)

6.7.11 It is the policy of OSSTF that

6.7.11.1 reconstruction or maintenance procedures that produce noise, airborne particles
and/or gases which may result in adverse health effects to Members should be
performed outside normal working hours whenever possible; (R.10)

6.7.11.2 when reconstruction and maintenance procedures must be carried out during normal
working hours, appropriate safeguards should be undertaken to eliminate excess
noise, airborne particles and/or gases; and (R.10)

6.7.11.3if a Member suffers adverse effects because of the procedures outlined in 6.7.11.2,
suitable alternate work should be assigned or a suitable replacement worksite should
be arranged. (R.10)

6.7.11.4.It is the policy of OSSTF that school boards and other employers of OSSTF
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Members should develop policies and procedures addressing the specific
accommodation needs of members within their workplaces to enable their continued
employment. (A05)

6.7.11.51¢ is the policy of OSSTF that harassment be recognized as a form of workplace
violence and a health and safety issue. (A05)

6.7.12 It is the policy of OSSTF that employers having more than one workplace should
establish and maintain multi-site Joint Health and Safety Committee(s) by applying
to the Ministry of Labour with a Terms of Reference for approval, unless the unions
are in agreement due to expansive geography and site-based committees can function
well without a system-wide structure. (A.07)

6715

(R.10)
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